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DIRECTOR (full time) 
Permanent   
Salary: £40,500  (rising in annual increments for 3 years) 
 
JOB PROFILE 
July 2013 
 
Jubilee Debt Campaign is looking for an exceptional individual to lead our staff team 
and take the campaign to new heights. With the global banking crisis bringing renewed 
debts to the global South, and debt and austerity to Europe, the need for debt justice 
has become clearer than ever. As Director of Jubilee Debt Campaign you will lead an 
organisation with a proud record of working in solidarity with global allies to achieve 
real and lasting change. 
 
Are you an experienced campaigner who enjoys designing and running innovative 
campaigns? 
Are you an inspirational communicator who can speak as easily to activists as to 
government ministers, and write as persuasively for the media as for major donors?  
Can you lead a small team in a collaborative way, embracing democratic and creative 
values in your management?    
 
Then you might be the person to step up to this challenging and exciting role.  
 
We are seeking someone with plenty of hands-on campaigning experience and an 
excellent strategic vision. The position of Director is demanding, combining the direct 
running of campaigns with writing fundraising applications, managing a small staff team 
with supporting JDC’s wider network, developing the organisation’s long-term strategy 
with writing text for campaign materials. You will need to be a full team player as well 
as a source of support for staff and Board members when they need it.  
 
1. ABOUT JUBILEE DEBT CAMPAIGN 
Jubilee Debt Campaign came to life in the late 1990s as the Jubilee 2000 coalition, part 
of a worldwide movement to challenge ‘Third World Debt’. Inspired by the ancient 
concept of ‘jubilee’, we campaign for a world where debt is no longer used as a form of 
power by which the rich exploit the poor. JDC’s work is rooted in the impact of debt on 
the global South, but we now campaign for debt justice everywhere in the world, 
including here in Europe, maintaining our reputation for being at the cutting edge of 
economic justice campaigning – stimulating thinking, debate, protest and action. 
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Some of the key successes for the debt campaign over the last 15 years include: 
- $130 billion of debt has been dropped across 35 impoverished countries in 

Asia, Africa and Latin America 
- Laws banning ‘vulture funds’ from seizing the proceeds of debt relief have been 

passed in the UK, Jersey and the Isle of Man 
- Citizens debt audits have been initiated in numerous countries, from the global 

South to Europe 
 
Located near Old Street in London, our staff team of 6 people (5 full time equivalent) 
continues this work:  

• Expressing solidarity with debt campaigners around the world and supporting a 
global movement  

• Campaigning for debt cancellation for countries battling against austerity  
• Promoting radical changes to the global financial system  
• Educating and mobilising a new generation of activists interested in economic 

justice   
• Challenging mainstream economic discourse and the standard ‘debt and 

austerity’ narrative  
 
We are managed by a Board which makes us accountable to local activists and 
national affiliates. Half of our Board is drawn from our national coalition members 
(development agencies, trade unions and faith groups) while the other half consists of 
local members active on debt in their local area. Day to day decisions are made in a 
collaborative manner by our dedicated staff team. We are funded by many hundreds of 
ordinary individuals, by affiliated organisations and by trust funds.   
 
2. JOB DESCRIPTION 
We are recruiting for a permanent, full-time position. The Director will be expected to:  
 
Lead the development and implementation of JDC’s strategy 

• Draft and lead consultation, development and evaluation processes on JDC’s 
long-term strategy  

• Devise annual workplans and budgets, facilitating Board and staff participation  
• Engage with and influence the debates, movements and developments which 

impact on JDC’s work 
 
Devise campaigns, activism, and communications strategies in conjunction with 
relevant staff members, and play a key role in implementing these strategies  

• Lead JDC’s campaign strategy and play a key role in its implementation – from 
leading consultation processes to working up new campaigns to drafting 
campaign materials  

• Lead JDC’s movement-building strategy in conjunction with the Activism Officer 
and key allies (including NGOs, faith groups, trade unions, new social 
movements) 

• Oversee JDC’s policy work and communications, ensuring quality and 
consistency  

• Cultivate relationships with key journalists, identify media opportunities, and 
draft press releases. 

 
Lead and implement the fundraising strategy  

• Write fundraising mailings and emails to supporters and affiliates  
• Write fundraising applications and reports to trusts and public bodies  
• Maintain excellent relations with JDC’s funders and identify and approach 

potential new funders  
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Represent JDC in public and with decision-makers 

• Appear as the ‘face of JDC’ at externally focussed events, such as major 
conferences  

• Meet with and influence senior civil servants, politicians and government 
ministers  

• Build enthusiasm for JDC’s  work in parliament (e.g. through meetings, 
briefings, and events) 

• Speak to activists from different backgrounds about debt, economic justice and 
JDC’s campaigns  

 
Lead the staff team  

• Line manage staff (currently four) 
• Facilitate regular staff meetings and campaigns meetings  
• Foster a democratic participative and inspiring spirit in the office  

 
Convene the AGM, the Board, and its sub-committees and ensure proper 
accountability  

• Ensure the organisation meets its statutory requirements  
• Facilitate Board elections, the Annual General Meeting and quarterly Board 

meetings  
• Ensure salary reviews and negotiations take place on a regular basis.   

 
Establish and develop good relations with UK and international partners  

• Devise funded programmes of activities with key affiliates and funders    
• Play a role in coordinating the international and European debt movements 

through taking part in international facilitation calls and building joint 
international campaigns 

• Create new relationships with fledgling international debt groups 
• Play a role in the strategic direction of the UK-based economic justice 

movement through meeting with peers in NGOs and activists in grassroots 
organisations and developing joint initiatives    

 
3. RELATIONSHIPS 
• Managed by the Co-Chairs on behalf of the Board, but with substantial day to day 

independence 
• Accountable to the Board  
• Manages the Senior Policy and Campaigns Officer, Senior Finance and Admin 

Officer, Campaigns and Communications Officer and Activism and Education 
Officer 

 
Other staff members in JDC:  
• Senior Policy and Campaigns Officer – responsible for research and policy 

development  
• Senior Finance and Admin Officer – responsible for all aspects of financial 

oversight and office management, including our EU programme   
• Campaigns and Communications Officer – responsible for our magazine, website, 

email newsletters, social media and campaigns materials  
• Activism and Education Officer – responsible for our outreach programme to new 

activists and working with partner organisations to build an economic justice 
movement  

• Finance and Admin Assistant – responsible for financial and data management and 
office support  
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JDC works for a democratic, fair and equal world. We try to embed these values in our 
own organisation, including through a maximum 2:1 ratio between highest and lowest 
paid members of staff. Between Board meetings, the Director is delegated 
responsibility for the wellbeing of the organisation. All staff have the right to voice their 
opinion on strategic and operational matters, and to have debate and discussion on 
decision-making. JDC values the creativity and expertise of its individual staff, and 
encourages individual staff members to take substantial day-to-day decision-making 
responsibility for their own area of work, with the support and input of the rest of the 
team.  
 
4. PERSON SPECIFICATION 
We expect candidates to have most of the following experience, skills and abilities. 
Please tell us how you meet these requirements in the application form:  
 
• Demonstrable commitment to global economic justice 
• Strong ‘vision’ and ability to implement that vision through a strategic process, 

developing objectives, timescales and budgets 
• Ability to understand and analyse changing developments in the social, economic 

and political landscape that impacts on the lives of poor people across the world. 
 
• Significant experience of managing a campaign organisation or unit in an 

organisation, which includes designing innovative campaigns, reacting to political 
developments and managing a budget  

• Significant experience of managing one or more staff members  
• Experience of successful fundraising  
• Experience of public speaking to a range of audiences including activists and media 

interviews 
• Experience of writing inspirational campaigns materials, media articles and blogs 
• Experience of activism and movement-building either in the UK or in the global 

South   
 

• Demonstrable commitment to democratic values within organisations and/ or 
movements   

• Energy/resilience – ability to undertake a demanding workload, often under 
pressure 

• Flexible approach – willingness to ‘pitch in’ to all levels of work  
 
5. TERMS 
The Director will be expected to work flexible hours including evenings and weekends. 
JDC offers 25 days leave per annum (in addition to bank holidays), together with 
contributions to a personal pension (up to 7.5%) of the staff member’s choosing. There 
will be a probation period of 6 months. 
 
6. HOW TO APPLY 
Those interested in applying should download an application form (and this job profile) 
from www.jubileedebtcampaign.org.uk/jobs and email the completed form to 
application@jubileedebtcampaign.org.uk.  
 
Applications deadline: 10.00am, Monday 2 September. For further information, call 
JDC on 020 7324 4722. 
  
Interviews will be conducted on Friday 13 September at the JDC office in 
London. 
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